January 10, 2019

External Posting
School Psychologist
The Clinton Community School District has an immediate opening for a full-time (1.0 FTE) school
psychologist for the remainder of the 2018-19 school year. This district-wide position is eligible for up to
a 2-year contract. Candidates must hold a Wisconsin license for School Psychologist (#7062).
The preferred candidate will have:
• Experience with multi-tiered systems of support (MTSS).
• The ability to interpret multiple forms of data including utilizing Aimsweb and Educlimber to
drive and inform decision making.
• A clear understanding of the special education process, including initial evaluations using the
current SLD rule.
• Experience case managing initial referrals.
• Experience with section 504 plans.
• Excellent written and oral communication skills.
• Knowledge of the School Mental Health Framework.
• Experience with positive behavioral interventions and supports (PBIS).
• The ability to communicate in Spanish in both written and verbal
Applicants must apply via WECAN #50574 and include an online application, cover letter, current
resume, three letters of recommendation and a listing of at least three other professional
references. Bilingual candidates are encouraged to apply. The review of applications will be ongoing and
interviews will be conducted as needed during the open application period. This position will remain
open until filled.
Clinton is ideally located with an easy commute to Madison and Milwaukee and is only 90 minutes to
downtown Chicago. An aggressive compensation package and outstanding benefits await the chosen
candidate.
The Clinton Community School District Board of Education does not discriminate on the basis of the
Protected Classes of race, color, national origin, age, sex, creed or religion, genetic information, handicap
or disability, marital status, citizenship status, veteran status, military service, (as defined in 111.32, Wis.
Stats.), sexual orientation, national origin, ancestry, arrest record, conviction record, use or nonuse of
lawful products off the District’s premises during non-working hours, or declining to attend an employersponsored meeting or to participate in any communication with the employer about religious matters or
political matters, or any other characteristic protected by law in its employment practices or on the basis
of transgender status, change of sex or gender identity.

