May 31, 2018

External Posting
Early Childhood – 2nd Grade Special Education Teacher
The Clinton Community School District is seeking a .5 FTE, half-day schedule, Early Childhood
through Second Grade Special Education Teacher beginning with the 2018-19 school year to
service 4K through 2nd graders with an Individual Education Plan.
CCSD is looking for a patient, nurturing, and committed individual to work with some of our
youngest learners. Knowledge or experience with students who have developmental difficulties,
or are experiencing significant delays in the areas of physical, cognition, communication, socialemotional or adaptive skills is preferred. The successful candidate will have the ability to
interact positively and collaborate successfully with students, families and team members while
providing special education services within an inclusive setting, have a student-centered and
growth-minded attitude, and a strong work ethic.
Duties include, but are not limited to:
• Providing diagnostic, consultative, prescriptive and instructional services to children
with special educational needs.
• Developing, monitoring, and reporting on goals for individual students.
• Collaborating with and supporting other school team members such as occupational
therapists, physical therapists, and speech/language clinicians.
• Modifying or adapting curriculum to meet the functional capacity of students.
• Working with classroom teachers and families to support the growth of their students.
• Planning and providing specially designed instruction to individuals and small groups
of students.
Applicants must apply via WECAN #35215. This position will remain open until filled.
The Clinton Community School District Board of Education does not discriminate on the basis
of the Protected Classes of race, color, national origin, age, sex (including transgender status,
change of sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic
information, handicap or disability, marital status, citizenship status, veteran status, military
service, (as defined in 111.32, Wis. Stats.), national origin, ancestry, arrest record, conviction
record, use or nonuse of lawful products off the District’s premises during non-working hours,
declining to attend an employer-sponsored meeting or to participate in any communication with
the employer about religious matters or political matters, or any other characteristic protected by
law in its employment practices.

