September 13, 2017

External Posting
Certified Occupational Therapy Assistant
The Clinton Community School District is seeking a part-time (one day per week) certified
occupational therapy assistant (COTA) to provide services to children with disabilities under the
supervision of an Occupational Therapist. The COTA will follow a treatment plan developed by
the Occupational Therapist and work to improve, develop, restore, or maintain the students’
active participation in activities of daily living, work, leisure, and play in educational
environments.
Qualifications: Looking for a highly motivated, team oriented person who has the necessary
skills, interest and ability to work with students and staff that can deliver occupational therapy to
students who qualify for children with disabilities program, having been identified by an
Individual Education Program, (IEP) Team. Desirable candidates have IEP reporting skills and
experience in a school setting.
Requirements:
• Completion of an OTA educational program.
• OTA license from Wisconsin Department of Public Instruction (#885)
• Certification through NBCOT
• Valid WI driver’s license
Applications will only be accepted via WECAN #20025 and must include the application, an
online cover letter, a current resume, three letters of reference, a list of 3-5 other references, a
copy of the applicant’s license and transcripts of academic work that has led to licensure. This
position will remain open until filled.
The Clinton Community School District Board of Education does not discriminate on the basis
of the Protected Classes of race, color, national origin, age, sex (including transgender status,
change of sex, sexual orientation, or gender identity), pregnancy, creed or religion, genetic
information, handicap or disability, marital status, citizenship status, veteran status, military
service, (as defined in 111.32, Wis. Stats.), national origin, ancestry, arrest record, conviction
record, use or nonuse of lawful products off the District’s premises during non-working hours,
declining to attend an employer-sponsored meeting or to participate in any communication with
the employer about religious matters or political matters, or any other characteristic protected by
law in its employment practices.

